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T h e  Executive Direc tors ,  miteting i n  r e s t r i c t e d  s e s s i o n ,  c o n t i n u e d  
f rom t h e  p r e v i o u s  meetl ing (EB51 /84 /108 ,  7 / 1 6 / 9 4 )  t h e i r  c o n s i d e r a t i o n  of  

D t h e  Cliinaging Director* s recommendations f o r  the 1984 s t a f f  compensa t ion  
review ( E B A P / $ 4 / I E 2 ,  6 / 6 / 8 4 ; .  Sup.  I., 6 / 2 6 / 8 4 ;  and Sup. 2 ,  7 / 1 3 / 8 4 ) .  
a l s o  had L;e€ore t h e %  a paper p repa red  by the  S t a f f  Associat ion Commit tee  
c n n c e r n l n ~ ,  the . .  198:~ s t a f f  c o m p e n s a t i o n  review (EBAP/84 /137 ,  6 / 2 8 / 9 4 )  and 
.1 p a p e r  on recent  recrui trnent and r e t e c t i o n  experience (EB..tP/84/121, 
6 / & / 8 4 ) .  

They 

A t  t h e  conclasion of t h e  d i s c u s s i o n  t h e  E:cecuti.ve Board a d o p t e d  r h e  
f c) I 1. o w i  ng d e  c i s i o  n : I. 

I 

1, Fund s a l a r id s  w i l l  be i n c r e a s e d  by 1.2 percent fo r  
Ranges A-E s t a f f  and by 4.0 p e r c e n t  fo r  Ranges F-M s ta f f  w i t h  e f f e c t  
€ram >lay 1, 198L. T h e  acijtLstments will be a p p l i e d  t o  each  s a i a r y  
r ange  i n  accordar ice with t.he actached s a l a r y  sca le .  (See Annex.) 

2. An amount e q u a l  t o  1.6 p e r c e n t  of t h e  A p r i l  30,  1984 wage 
bi.l.1 f o r  Ranges E-PI w i l . 1  be s e t  a s i d e .  I n  t h e  event  t h a t  t h e  resu:Lts 
of t h e  c u r r e n t  c a r e e r  streams e x e r c i s e  p o i n t  t o  a need f o r  ad jus t -  
ments  i n  s a l a r y  l e v e l s  f o r  s e l e c t e d  p o s i t i o n s  o r  f o r  e n t i r e  career  

s v a i l a b l e  f o r  t h a t  ~ ~ r p o s e ~  F o r  Ranges A-E s t a f f ,  an amount equal  
t o  0 .5  percent  of t h e i r  A p r i i  30,  1984 wage b i l l  will De s i m i l a r l y  
s e t  a s i d e  t o  be u s e d  i E  n e c e s s a r y  for  a d j u s t m e n t s  i n  c o n n e c t i o n  
w i t h  t h e  f i n d i n g s  of the career streams exe rc i se .  Any p o r t i o n  of 
t h e  1 . 6  percent for  Ranges  F-M o r  t h e  0.5 p e r c e n t  f o r  Ranges A-E 
w h i c h  may be used a s  a resu l t  of t h e  career  s t r e a m s  exercise  w i l . 1  
b e  g r a n t e d  w i t h  e f f e c t  from May 1, 1984.  

- s t r e a m ,  as much a s  required of the amount s e t  a s i d e  will be made 

3. T h e  estimated cost o f  t h e  increases u n d e r  pa rag raph  1 
aCove would amoun; t o  $ 4 , 0 4 4 , 0 0 0  for F'Y 1985 and a p p r o p r i a t i o n s  for 
t h e  Admin~istrative, Budget  f o r  FY 1985 s h a l l .  be increased  a s  f o l l o w s :  

---- ..- -- -. 
Ap p r  ov e d A d d i t i o n a l  Revised 

--- Budget  Ca tegory  iludgec. A p p r o p r i a t i o n s  Rudget 

1 .  P e r .cj o ii n e 1. ex pu n s  i? s 

E. Other  personne! .  
A Salar ies  $F38,540,000 $.2,410,000 $90,9 59,000 

ex pe. ns e s 5 7 ,9 5 0 ,000 I 6-30 000 59 , 5 8 0  ~ 000 -.LL"-. 

$L ,040,000 



’?he :naximuia contingent L i a b t L i t y  to t h e  FY 1985 budgtlf arising f rom 
p a r a g r a p h  2 above would  be: 

A. S a l e . r i e s  $ 9iO, i300 

B. Other  personnel - 
expeal. es 

0 

660.000 
-I__ 

$2,630,000 

Adopted J u l y  1 7 ,  1984 

_ *  3 FOREIGN DIRECT AND PORTFOLIO INVESTMENT IN DEVELOPING COUNTRIES - 
TYPE OF DISCUSSION 

M r .  Mimatailah and  Kr, M a l h o t r a  asked  that  t h e  Board discussfon,of 
t h e  s t a f f  p a p e r  on foreign d i r e s t  and p o r t f o l i o  i n v e s t m e n t  i n  developing 
r o u n t r i e s  (SH/84/145, 6 / 2 6 / 8 4 ) ,  s c h e d u l e d  f o r  J u l y  IS, be 1ie.l.d as a 
scrninar ra ther  t h a n  as a formal Board meeting. 

Mr. Wicks, s u p p o r t e d  by Mr. Laske, 3r .  Prowse, Mr. Leonard, and 
Xs- Bush, i n d i c a t e d  h i - s  preference f o r  a fo rma l  Board meeting t o  ensure 
t h a t  appropriate w e i g h t  was g i v e n  t o  a n y  g u i d a n c e  t h a t  the Board m i g h t  
w i s h  t o  p r o v i d e .  

F o l l o w i n g  a b r i e f  d i s c u s s i o n ,  i t  was agreed that  t h e  paper o n  f o r e i g n  
d i r k b c t  a n d  port  f o l f o  i n v e s t m e n t  i n  d e v e l o p i n g  c o u n t r i e s  would be d i s c u s s e d  
i n  a f o m a i  Board meet ing  but t h a t  i f  t h e  Board wished t o  p r o v i d e  g u i d a n c e  
in the m a t t e r ,  t h a r  guidance would be expressed i n  t h e  f o r u  OF a Board 
ciec i s i o n .  



APPROVED: h p r f l  3 ,  1985 
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I M F  S a l a r y  Scale  

(Top Sines a r e  t h e  ra tes  e f f e c t i v e  May 1, 1984. 
Rates  e f f e c t i v e  May 1, 1983 are shown i n  parentheses) 

Minimum Maximum 

A $19,570 
( 1 9 , 3 4 0 )  

$ 1 2  , 8  10 
( 12,660). 

$22,470 
( 2 2 , 2 0 0 )  

$15,010 
( 1 4 , 8 4 0 )  

$25,530 
( 2 5 , 2 3 0 )  

C $17,300 
(17,090) 

D .E; 1 9 , 5 7 0  
( 1 9 , 3 4 0 )  

$ 2 5 , 9 4 0  
( 2 8 , 6 0 0 )  

E $ 2 2 , 4 7 0  
(22,200)  

$ 3 2 , 5 4 0  
( 3 2 , 1 5 0 )  

F $ 2 7 , 6 2 3  
( 2 6 , 5 5 0 )  

$ 4 1 , 4 3 0  
(39,840)  

C $34,010 
( 3 2 , 7 0 0 )  

$ 4 3 , 2 5 0  
( 4 7 , 3 6 0 )  

H $41,430 
( 3 9 , 8 4 0 )  

$ 5 7 , 4 3 0  
( 5 5 , 2 2 0 )  

I $ 4 9 , 2 5 0  
( A 7  , 360) 

$ 6 6 , 0 2 0  
( 6 3 , 4 8 0 )  

J $55,990 
( 5 3 , 8 4 0 )  

$ 7 7 , 7 3 0  
( 7 4 , 7 u ? )  

K $63,410 
(60,970)  

$ 8 5 , 4 7 0  
(82,180) 

L $67 ,760  
(65,150;  

$89 ,3  50 
(85,910) 

M $ 7 4 , 7 2 0  
( 7 1 , 8 5 0 )  

$95,330 
(91,660) 

- - --- I- 

Note: Increases i n  i n d i v i d u a !  s a l a r i e s  w i t h i n  each range a r e  t o  be 
rounded t o  t h e  nearest  $10.00. 




