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Persons on the staff of the Fun hall be nationals of

members of the Fund, W)~}
4__ ‘ 'I p 4 . '!l.

In the discharge of their functions, the persons on the
staff shall owe their duty entirely to the Fund and to no other

authority.

411 persons on the staff must avoid any action, and in
particular any kind of pronouncemcnt, which may reflect unfavor-
ably upon their position as employees of an international organ-
ization, either in their own country or elsewherc. They should
always bear in mind the reserve and tact incumbent upon them by
reason of their international functions, and they are required to
exercise the utmost discretion in regard to matters of official
business. At no time should they in any way use to private
advantage information known to them by reason of their official

position.

Except in the course of his official duties or by express
authorization of the Managing Director, no pcrson on the staff
may, during the term of his appointment of service, publish, cause
to be published, or assist in the publication of any book, pamphlet,
article, letter or other document relative to the policies or activ-
ities of the Fund or to any national political questions; deliver
any speech, lecture, or radio broadecnst, or grant any press inter-

view on such policies, activities or questions; or communicate
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to any person any unpublished information known to him by

reason of his official position. iba—#wo-—years/@lftcr termination
of his period of service with the Fund, a person formerly on

the staff may not, without the express authorization of the
Managing Director, disclose any confidential information he has
received during his scrvice with the Fund by reason of his official

position.

No person on the staff shall hold other public or private
employment or engage in any occupstion or profession which in the
Fund's opinion is incompatible with the proper performance of his

official duties.

A person on the staff may retain re-employment rights or
pension rights acquired in the service of a public or private

organization.

Any person on the staff who accepts a public office of a

political character shall immediztely resign from the Fund.

No person on the staff may accept any honor, decoration, favor,
gift, or bonus from any government, or from any other authority or
person external to the Fund, for services rendered during the peried

of his appointment or service with the Fund.

Upon appointment, each person on the staff will subscribe in

writing to the following affirmation:
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"I solemply affirmt

Thaﬁ;‘to the best of my ability, I will carry out
my rcsponsibilities in a manner that will further the purposes
of the International Monetary Fund;

Thaty I will refrain from communicating confidential
information to persons outside the Fund;

Thaﬁ« T will not use to private advantage information
known to me by reason of my official position emdy; and

Thna\ I will accept no instruction in regard to the

performance of my duties from any government or authority

external to the Fund,"

A1l persons appointed to permanent positions on the staff ].

shall be clessificd by grades or positions according to the nature {
of their dutiss and responsibilities. Salary increases within

U~
each grade will be progressively availqb%s\upogﬁthe recommendation

J
of supervisors nn1tﬁpon the successful complction of suecessive

periods of work.

The salary scale for permanent employees of the Fund shall,

ao far as practicable, conform to the salary scale of United Nations.

The Directors and Assistant Directors of departments and
offices of the Fund, and the heads of divisions within departments
and offices, and all persons to be paid 8000 dollars or more per
year, shall be appointed by the Managing Dircctor with the approval
of the Executive Board. All other appointments to the staff shall

be made by the Managing Director or his designated representative,




72
73
74
75
76

77

9

92
93
9%

96

. . : I
f 2 .
4. L - re

The directors of departments and gf“ices of the Fund shall
serve at all times subjcct to the pléﬁsuxe of the Managing Director,

but in terminating the services of these persons and any other

J
/ -

persons whose appointment was approved by the Executive Board, the

Managing Director shall give at least two wecks' notice to the

Executive Board before notice is given to the person concerned.

The Managing Director shall establish a Personnel Review
Committec consisting of two persons on the staff selected by the
Managing Director, two persons on the staff clected by the staff,
end a fifth member selected by the other four, Each member will
serve a4 Lerm of onc year and may be re-appointed or re-clected,
This Committce will consider and make recommendations to the
Managing Directer in all cases where it is proposed to discharge
a person on the staff for actions substantially prejudicial to
the intercsts of the Fund or for unsatisfactory working relations,
In cases where it is proposed to discharge a person on the staff
for inability or unwillingness to perform the duties of his
position and in the case of persons on the staff recommended fer
discharge for failing to meet the requirements of probation, the
person cqpperned may request the Personnel Review Committee to

aia ™ |
{nvestigate and make recommendations te the Managing Director.

The Mannging Director is authorized to issue General Orders,
pith_the spproved-ef-the EXeeutive Board, econcerning the general

personnel rolicies which shall apply to the operating staff of

the Fund, The Mannging Director i3 suthorized to igsue-such other

» —
orders as may be nge€ssary to make cffertive the personnel policies
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stated in the Rules and Resulations-and in the General Orders.

TRAVEL

Official travel will be undertaken by staff members only
|
with the approval of the Managing Director, Official travel 7] 2%/
| d )

outside the continental limits of the Unit#ﬁ Stntcsrwill be
undertaken only with the.£urihcn.ﬁppr;;;£,Lﬁ;gh; f;ccﬁ;;;o Eéé;d.
The Mrnaging Director is authorized to ir#ue f:;m time to time
Geneeal Orders, with the approval of the #xucutive Board, concern=-
ingd the geroral travel policies which’shn1l apply %6 the staff of

tre Fixd, |
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0 - Staff Regulations

PERSONNEL
Persons on the staff of the Fund shall be nationals of

members of the Fund.

In the discharge of their functions, the persons on the
staff shall owe their duty entirely to the Fund and to no other

authority.

A1l persons on the staff must avoid any action, and in
particular any kind of pronouncement, which may reflect unfavor-
ably upon their position as employees of an international organ=-
ization, either in their own country or elsewhere. They should
always bear in mind the reserve and tact incunbent upon them by
reason of their international functions, and they are required to
exercise the utmost discretion in regard to matters of official
business. At no time should they in any way use to private
advantage information known to them by reason of their official

position.

Except in the course of his official duties or by express
authorization of the Managing Director, no person on the staff
may, during the term of his appointment of service, publish, cause
to be published, or assist in the publication of any book, pamphlet,
article, letter or other document relative to the policies or activ-
jties of the Fund or to any national political questions; deliver
any speech, lecture, or radio broadecast, or grant any press inter-

view on such policies, asctivities or questions; or communicate
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to any person any unpublished information known to him by
reason of his official position. For two years after termination
of his period of service with the Fund, a person formerly on
the staff may not, without the express authorization of the
Managing Director, disclose any confidential information he has

received during his service with the Fund by reason of his official

position,

No person on the staff shall hold other public or private
employment or engage in any occupation or profession which in the
Fund's opinion is incompatible with the proper performance of his

official duties.

A person on the staff may retain re-employment rights or
pension rights acquired in the service of a public or private

organization.

Any person on the staff who accepts a public office of a

political character shall immediately resign from the Fund.

No person on the staff may accept any honor, decorasion, favor,
gift, or bonus from any government, or from any other authority or
person external to the Fund, for services rendered during the period

of his appointment or service with the Fund.

Upon appointment, each person on the staff will subseribe in

writing to the following affirmation:
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"I solemnly affirm:

That, to the best of my ability, I will carry out
my rcsponsibilities in a manner that will further the purposes
of the International Monetary Fund;

That, I will refrain from communicating confidential
information to persons outside the Fund;

That, I will not use to private advantage information
known to me by reason of my official position only; and

That, I will accept no instruction in regard to the
performance of my duties from any government or authority

external to the Fund,"

A1l persons appointed to permanent positions on the staff
shall be classificd by grades or positions according to the nature
of their duties and responsibilities., Salary increases within
each grade will be progressively available upon the recommendation
of supervisors and upon the successful completion of successive

periods of work,

The salary scale for permanent employees of the Fund shall,

ao far as practicable, conform to the salary scale of United Nations.

The Direcctors and Assistant Directors of departments and
offices of the Fund, and the heads of divisions within departments
and offices, and all persons to be paid 8000 dollars or more per
year, shall be appointed by the Managing Director with the approval
of the Executive Board., All other appointments to the staff shall

be made by the Managing Director or his designated representative.




0=14

0=15

T
72
73
74
75
76

a7 d
78
79
80

gl

» - e

The directors of departments and of“ices of the Fund shall
serve at all times subject to the pleasure of the Managing Director,
but in terminating the services of these persons and any other
persons whose appointment was approved by the Executive Board, the
Managing Director shall give at least two wecks' notice to the

Executive Board before notice is given to the person concerned.

The Menaging Director shall establish a Personnel Review
Committec consisting of two persons on the staff selected by the
Managing Director, two persons on the staff elected by the staff,
and a fifth member selected by the other four, Each member will
serve a term of onc year and may be re-appointed or re-clected.
This Committce will consider and make recommendations to the
Managing Directer in all cases where it is proposed to discharge
a person on the staff for actions substantially prejudicial to
the interests of the Fund or for unsatisfactory working relations,
In cases where it is proposed to discharge a person on the staff
for inability or unwillingness to perform the duties of his
position and in the case of persons on the staff recommended fer
discharge for failing to meet the requirements of probation, the
person concerned may request the Personnel Review Committee to

jnvestigate and make recommendations to the Managing Director.

The Mannging Director is authorized to issue General Orders,
with the approval of the Exccutive Beard, concerning the general
personnel policies which shall apply to the operating staff of
the Fund, The Managing Director is authorized to issue such other

orders as may be nccessary to make effective the personnel policies
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gtated in the Rules and Ferulations and in the General Orders.

TRAVEL

Official travel will be undertaken by staff members only
with the approval of the Managing Director, Official travel
outside the continental limits of the United States will be
undertaken only with the further approval of the Fxecutive Board.
The Mrnaging Director is authorized to issue from time to time
General Orders, with the approval of the Executive Board, concern=-
ing the zencral travel policies which shall apply to the staff of

trre Foxnd,
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authorization of the Managing Director, diselose any

confidenfial infermation he has received during his service

with the Fund by reason of his offieclal position.

No (member-ef) person on the staff shall hold other
publie or private employment or engace in any occupation
or profession which in the Fund's opinion is incompatible

with the proper performence of his official duties.

A person on the staff (uclhey) may retain re-employment

rights or pension righte acquired in the service of a publie

or private orgenization.

Any (meabow-eof) person on the staff who accepts a publie
of fice of a political character shall immediately resign

from the Fund.

No (membes-of) person on the staff may accept any
honor, decoration, favor, gift, or bonus from any govermment,
or from any other authority or person externsl to the Fund,
for services rendered during the period of his appointment

or gervice with the Fund.

Upon esppointment, each person on the staff (member)

will subseribe in writing to the following affirmation:
"I solemnly affirmg

That, to the best of my ability, I will earry out
my responsibilities in a manner that will further the pur-
podes of the Imternational “onetary Fundj

Thet, I will refrain from comnﬁniaating confidential
information %o persone outside the Fundj

That, I will not use to private advantage information

known to me by reason of my official position only; and
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That, I will accept no Inétruction in regard to
the performance of my duties from any governmeut or authority

external to the Fund."

All persons sppointed to permanent (members-of)

positlons on the staff shall be classified by grades or
positions according to the nature of their dutlies and
responsibilities. Salary increases within each grade will
be progressively available (+te-stafé-meabess) upon the
reooﬁnendation of (4hei®) supervisors and upon the sucecess-

ful completion of successive periods of work,El&ﬂt_"‘

~forth in memorandum A.
The salary secale for permanent employees o the Fund.
shally so fur as practicable, conform to the salary scale R
y <y I
of United Nations. ‘f“ ehi? o A
- & ‘__47‘.'; ot - Gy y’{c'?o
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The dlrectoru of m r’epartlmml'.a of the Fund lnall A
be appointed by the Managing Director with the npprml of
the Executive Board, All other appointments _tﬁ_t_,!_zg_. (e£)
staff (membewss) shall be made by the Managing Director or

his designated "epresent&tive. 4 : )
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The Managing Director shall establish a Personnel
Review Committee consisting of two (members-ef) persons on
the st;ff celected by the Managing Director, two (membews
ef) persons on the staff elected by the staff, and a fifth
member selected by the other four. Each member will serve
a term of one year and msy be re-appointed or re-elected.
This Committee will consider and meke recommendations te
the Managing Director in all cases where it is proposed to

discharge a person on the staff (membs®) for actions sub-

stantially prejudicial to the interests of the Fund or for

]




86 unsatisfactory working relutiona. 1n cases where it-is
87 proposed to discharge & person on the staff (member) for
82 inability or uawillingness to perfora the duties of his
89 poaition and in the case of persons on the staff (membess)
90 recommended for discharge for failing to meet the require-
91 uents of probation, ihe (stasf-wember) person concerned
92  @ay request the Psreonnel Heview Committee to investigate
93 and make recomaendations to the Mantgiog Director. & -
94 The Managing Director is authorized to issue General
95 Orders, with the approval of the Exeecutive Board, eonﬁcrﬁ-
96 4ing the general personnel policies which shall apply to
97 the operating stafl of the Fund., The Managing Director
98 48 aullorized to issue such other orders as may be necessary
99 1to meke effective the personnel policles stated in the
100 Rulee and Hegulntioqg/;ﬁdtha General Orders.
101 ‘0fficisl travel will be undertaken by staff members
102" only with the approval of the Manuging Director. Official
103 travel outside the continental limits of the United States
104 - will be undertaken only with the further approvsl of the
105 Executive Board. The Managing Director is authorized to
106 4seue from tlie to time Gemeral Orders, with the approval
107 of the Executive Board, econcernl.g- the general travel
108 policies which shall spply to the star{ of the Fund,
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P - gtaff Regulations

PERSONNFL,
e § 1 The Staff (membera) of the Fund shall be netionals of

2 meabers of the Fund,

P-2 3 In the dischorge of their functions, the (seabsse-of
4 %he) stulf ghall owe thelr duty entirely to the Fund shd to

5 'no other authority.

P=3 6 All (membere-of) persons on the staff must avold any
7 ~action, and in particular any kind of pronouncesent, which -
8 may reflect unfavorzbly upon thelr p;sition a8 employees
9 of an iInternstional orgamization, either in their own
10 ' country or elsewhere. They should slwaye beur in mind the
11 reserve shd tact incumbent upon them by reason of thelr 4n-
12 ternational functiong, snd they are required to exercise ‘the
13 utwost <discretlion in regsrd to matters of official bueiness.
L, ‘At no time should they in say wey use to private advantage

15 1inform-tlon known to them by reason of their official position.

P-4 16 Except in ihe course of bls officiel duties or'ly ex-
17 presc suthorization of the denaging Director, no (aeaber-eof)
18 person on the stafl may, during the term of his appointasnt
19 of service, publish, cauﬁa to be published, or nmasist in the
<0 quLLcatiou of any book, prmphlet, article, letter or other
<l document relative to the policies or aciivities of the Fund
42 or to any national politicel questicus; deliver any speech,
23 Jdecturs, or redlo brosdergt, or grent any press interview
24 on such policies, activities or juestions; or communleaie
25 . to any person any unpublished inforsation known to him by
26 reason of his officlal positlion. For two years after termina-

27 tion of his period of service with the Fund, a person formerly on

28 (former—aenber—of) the staff auy not, without the express




g -]
]
AL

40
41

43

45
46

-2-—

authorization of the Manseging Director, disclose sny
confidential information he has received during his service

with the Fund by reason of his officiel position,

No (m=mbor-of) person on the stafl shall hold other
publiie or private employment or engzfe in any occupstion
or profegsion which in the Fund!s opinion is incompatible

with the proper cerformunce of. his of ficlzl duties.

A person on the staff (meaber) may retain re-employment
rights or penslon rights sequired in the serviece of a pubdblie

or privete orgenization.

Any (meiaber-of) person on the stalf who accepts a publie
office of a political character shall imnedintely resign

from the Fund.

No (membem-of) person on the stafll may accept any
honor, deeoration, favpr, gift, or bonus froa any government,
or from any other authority or person exteraul to the Fund,
for services rendered during the period of his appointment

or service with the Fund.

Upon sppointment, esch person da the starlf (meaber)
will subseribe in writing to the foilowing affirnetion:
1T soleanly affirm
That, to the best of my ability, I will earry out
ay responsibilities in o munner that will further the pur-
poses of the Internationnl Sonetary Fundj
That, T will refreain from communicating confidential
inforastion to persgons outslde the Fundj
Thup, I will not use to private advantage information

known to me bv reason of my official position only; and
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57 . Thut, I will accept no instructiom im regard to
58 the performance of my duties from any government or authority

59 external to the Fund.®

P-10 50 All persons appointed to permsnent (seaberg-of)

6l positions on the stafl shall ‘be classified by grades or

62 positions according to the nature of their duties and
23 respossibilities. BSalary inéreases within each grade will
G4 be progressively avnilahle (4e-sieff-menbers) upon the
65 recomsendation of (dhei=) suphrvieors and uoon the success-
66 ful completion of successive narieds of work, as set

67 forth in aemorandum A.

P-11 68 The salary scale for peramsnent eaployees o the Fund
69 shall, so far as practieable, conford to the salary scale

70  of United Netions.

P=12 7L The directors of primary departments of the Fund ghall
72 be appointed by the Mansaging Director with the approval of
73 the Executive Boerd. All other appointaents to the (oﬁ}
74 staff (meabers) shall bé made by the Managing Director or

75 his designated representative.

P-1 76 The Managing Director shnll establish a Persomnel

77 Review Committee consisting of two (members-af) persons on

78 the staif selected by the Managing Director, two (meabews
79 e#) persons on the staff elected by the staff, =nd a fAfth
80 member selacted by the other four. Eaech meamber will serve
8L a term of one year and suy be re-appointed or re-elacted.
82 This Committee will conslider and make reccommendations to
83 the Managing Director in all cases where it is proposed to

8, discharge a person on the staff (meaber) for actions sub-

85 stantially prejudicial to the interests of the Fund or for
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unsatisfactory working relations. ' In cases where it is
proposed to discharge a person on the staff (msmeer) for
inability or unwillingmess to perform the duties of his

position and in the cease of persons on the staff (members)

recommended for discharge for failing to meet the require-
ments of probation, the (staff-member) person concerned
may request the Persoanel Review Committes to investizate

and meke recommendations to the danaging Direetor.

The Managing Director is authorized to issue General
Orders, with the approval of the Executive Board, concern-
ing the general persoannel policies which shall apply to
the operating staff of the Fund. The Managing Director
is suthorized to issue such other orders as may be necessary
to make effective ithe persomnel policies stated in the

and
Rules and Hegulations/in the Ceneral Orders,

TRAVEL
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Offieisl travel will be undertaken by staff members
pnly with the approval of the Managing Direetor. O0fficial
travel outside the continéntal limits of the United States
will be undertaken only with the further approval of the
Executive Board. The Managing Director 1z authoriszed to
issue from time to tine General Orders, with the approval
of the Executive Board, conceraning the general travel

policies which shall spply to the staff of the Fund.
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P - STAFF REGULATIONS
Personnel
The Staft faubere]of the Fund shall be nationals of members of the
Fund,.
In the discharge of their functions, the ﬁembera of the staff
shall owe their duty entirely to the Fund and to no other authority.
All members of the staff must avoid any action, and in partice
ular any kind of pronouncement, which may reflect unfavoradbly upon
their position as employees of an international organization, elther
in their own country or elsewhere, They should always bear in mind
the reserve and tact incumbent upon them by reason of their inter-
national functions, and they are required to exercise the utmost
discretion in regard to mattere of of ficial business. At no time
should they in any wey use to private advantage information known
to them by reason of their official position.
Except in the course of his official duties or by express
o
authorizetion of the Mannging Director, no mewber of the staff may,
during the term of his aprointment of service, publish, cause to Dbe
published, or assist in the pablication of any book, pamphlet,
article, letter or other document relative to the policies or
activities of the Fund or to any national political aquestiong}
deliver any gpecch, lecture, or radio broadcast, or grant any press
interview on such policies, activitiss or questions; or communicate
to any person any unpublished irnSormetion known to him by reason of
his official position. Tor two years after termination of his

e

H

‘g

iod of scrvice with the Fund, o former momber of | the steff may

not, without the express authorization of the Manoging Director,
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Aii pormanQnt members of'fhe staff ;hall be clessified by
grades or positions according to the nature of their duties and
responsibilities, Salary increases within ench grade will be

y - 5 \ .
progressively available to staff members| upon the recommendation of

-their |supervisors and upon the successful completion of successive

periods of work, as set forth in memorandum A,

The salary scale for permonent employees of the Fund shall,
so far as praocticable, conform to the salary scale of United
Nations.

The directors of primary departments of the Fund shall be ap-
pointed by the Managing Director with the approval of the Executive
Board. All other 1ppointmcnts_ﬁf£staff members | shall be made by the
Managing Director or his designated representative.

The Managing Director shall establish a Personnel Review
Committec consisting of two E@mhcrs-ofbéu;.225f% selected by the
Menaging Director, two\;edbers cﬁ’f&e'sfnff‘clbcted by the staff,
and & fifth member selected by thé other four. Bach member will
serve a term of one year and may be re-appointed or re-elected,

This Committee will consider and nake recommendations to the

Managing Director in all cases where it is proposed to discharge a;aa:;:;thﬁf
staff mcmbc;_for actions substontially prejudicial to the interests

of the Fund or for unsatisfactory working relations. In cases

where it is proposed to discharge & staff fwember] for inability or

unwillingmess to perforn the duties of his position and in the case

of staff ‘members rocomnended for Jischnrge for failing to meet the

\
S I

/ A LN Al
requirements of probation, tho jelaff-m-wb »\may request the

Personnel Roview Committee to investigate nnd make recommendations

to the Mannging Director.




P-14 81
82
83
84
85
86

P-15 87

89
g0
91

92

- -

The Managing Director is authorized to issue Gencral Orders,
with the approval of the Executive Board, concerning the general
porsonnel policies which shall apply to the operating staff of the
Fund. The Man~ging Director is euthorized to issue such other orders
as mny be necessary to make effective the persomnel policies stated
in the Rules and Regulantions and in the General Orders.

Of ficinl travel will be undertaken by staff members only
with the approval of the Mannging Director. Official travel outside
the continental limits of the United States will be undertaken only
with the further approval of the Executive Board. The Maneging
Director is authorized to issuse from time to time General Orders,
with the npproval of the Executive Board, concerning the general

.

travel policies which shall apply to the staff of the Fund,
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July 25, 1946

P - STAF? REGULATIONS

Personnel

Staff members of the Fund shall be nationals of members of the
Fund.

In the discharge of their functions, the members of the staff
shall owe their duty entirely to the Fund and to no other authority.

All members of the staff must avoid any action, and in partice-
ular any kind of pronouncement. which may reflect unfavorably upon
their position as employees of an international orgenization, either
{n their own country or elsewhere, They should always bear in mind
the reserve and tact incumbent upon them by reason of their inter-
national functions, and they sre required to exercise the utmost
discretion in regard to matters of official business. At no time
should they in any woy use to private advantage information known
to them by reason of their official position.

Except in the course of his officinl duties or by express
authorization of the Managing Director, no member of the staff may,
during the term of his appointment of service, publish, cause to be
published, or assist in the publication of any book, pamphlet,
article, letter or other document relative to the pelicies or
activities of the Fund or to any national political questions:
deliver any speech, lecture, or radio broadcast, or grant any press
interview on such policies, activities or questions; or communicate
to any pérson any unpublished informetion known to him by reason of
his official position. TFor two years after termination of his
period of service with the Fund, a former momber of the staff may

not, without ‘the express authorization of the Manrging Director,
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disclose any confidentinl information he has received during his
service with the Fund by reason of his official position.

Yo member of the staff shnll hold other public or private
employment or engagze in any occupation or profession which in the
Fund's opinion is incompatible with the proper performance of his

fficial duties.

Steff member may retain re-employment rights or pension rights
acquired in the service of a pubtlic or private organization.

Any member of the staff who accepts a public office of a
political character chall immediately resign from the Funde

Wo member of the staff may accept any honor, decoration, favor,
gift, or bonus from any government, or from any other authority or
jerson external to the Fund, for services rendered during the period
of his aprointment or service with the Fund.

Upon appointment, each staff member will subseribe in writing
to the following affirmation:

"] golemnly affirmi

That, to the vest of my ability, 1 will carry out my
responsibilities in a manner that will further the purposes of
the International Monetary Fund;

That, I will refrain Irom commnicating confidential
information to persons ouv tgide the Fund;

That, I will not use %o private advantage information
known to me by reason of 1y of ficial position only; and

That, I will accept no jnstruction in regnrd to the per-
formance of my dutics from any QGVurnncnﬁ or authority external

to the Fund."
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P-10 53 All permanent members of the staff shall be classified by
5k grades or positions according to the nature of their duties and
85 responsibilities, Salary increases within each grade will be
56 progressively available to staff members upon the recommendation of
57 their supervisors and upon the successful completion of successive
58 periods of work, as set forth in memorandum A.

P-11 59 The salary scole for permanent employees of the Fund shall, in
60 general, conform to the salary scale of United Nations.

P-12 61 The Directors and Assistant Directors of departments, heads of

62  Divisions, and other staff members appointed at salaries of $8,000
63 or more per annum shall be appointed by the Managing Director with
64 the approval of the Executive Board., All other appointments of staff

65 members shall be made by the Managing Director or his designated

66 representative,
P-13 67 The Managing Director shall establish a Personnel Review Com-

68 mittee consisting of two members of the staff selected by the Man-

69 aging Director, two members of the staff elected by the staff, and a

70 fifth member selected by the other four., Each member will serve a

71 term of one year and may be re-appointed or re-elected. This Com=

e mittee will consider and make recommendations to the Managing Director
3 in all cases where it is proposed to discharge a staff membor for

74 actions substantially prejudicial to the interests of the Fund or for
75 unsatisfactory working relations. In cases where it is proposed to

76 discharge a staff member for inability or unwillingness to perform

77 the duties of his position and in the cnse of staff members I ecom-
76 mended for discharge for failing to meet the requirements of probation,
79 the staff merber may request the Personnel Review Committee to invest=-

80 igate and make recommendations to the Managing Directors
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The Managing Director is authorized to issue General Orders,
with the approval of the Executive Board, concerning the general
personnel policies which shall apply to the operating staff of the
Fund. The Managing Director is authorized to issue such other orders
as may be necessary to make effective the personnel policies stated
in the Rules and Regulations and in the General Orders.

A1l rules and regulations established by the Board governing
employment by the Fund may be altered by the Board (to be deleted
if subject is covered by a general paragraph applicable %o all
sections of the Rules and Regulations).

Travel

0fficial travel will be undertaken by staff members only
with the approval of the Managing Director or his designated
representative, Official travel outside the continental limits of
the United States will be undertaken only with the further aprroval
of the Executive Board., The Menaging Director is authorized to
issue from time to time General Orders, with the approval of the
Executive Board, concerninz the genersl travel policies which shall

apply to the staff of the Fund.
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i July 19, 1946
L = SIAFY REGUIATIONS
Personpel
Pel 1 In the discharge of their fumctions, the members of the staff
2 shall owe their duty entirely to the Fund and to mo other authority.
P2 3 All members of the staff must aveld any action, and in particu~

4 lar any kind of pronouncement, which may reflect unfavorably upon
their position as employees of an intermational organisation, either
in their own comtry or elsewhere. They should always bear in mind the
reserve and taet incumbent upon them by reason of their intemational
functions, and thoy are required to exercise the utmost discretion

in regard to matters of official business. At no time should

they in any way use to private advantage information kmown to

them by reason of their offieial positiom.

Except in the course of his official dutdes or by express
authorizetion of the Mamaging Director, no member of the staff may,
during the term of his appointment of service, publish, cause to
be published, or assist in the publication of any book, pamphlet,
article, letter or other dooument relative to the policies
or activities of the Fund or to any national political questions;
deliver any speech, lecture, or radio trosdcast, or grant any press
interview on such policies, activities or questions; or communicate
to any persom amy unpublished information known to him by reason
of his official position.
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P-l4 75 Official travel will be undertaken by staff members only with the

76 approvel of the Managing Director. The Managing Director, with the
77 approval of the Executive Board, shall issue from time to time General
78 Administrative Orders covering staff travel,
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P = Staff and Travel Regulations

The Managing Director, with the approval of the Executive
Board, shall issue from time to time General Administrative Orders
covering personnel matters. : .

The employees of the Fund shall be permanent members of the
staff, part~time employees, consultants and seconded employees.

"Permanent wembers of the staff" shall be persons appointed for
continuing indefinite periods, at fixed annual salaries, and who
work full=time for the Fund.

"Pnrt-t.im. employees" shall be persons appointed for continuing
indefinite poriodi. but not on a fulletime basis whose renumberation
varies with the duration of their employment, or rersons 'q].orod on
a full~time basis for a limited period or periods. Part-time
employees shall not be covered by these Regulations with the exception
of paragraphs

"Consultants” may be employed with compensation on a lump sum
monthly, weekly, per diem, or other special basis, for such limited,
part=tire or irregular employment as may be arranged in individual cases.
Consultants shall not be covered by these Regulstions with the exception
of paragraphs

"Seconded employees" may be loaned to the Fund by governments,’
their fiscal agencies, other international agencies, or educational,
scientific and research institutions, in accordance with such con=
citions and for such periods as may be mitually agreed to by the Fund
and the government, fiscal agency, international agency, or institution
concerned. Seconded employees shall not be covered by these Regulations
with the exception of paragrarhs
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£11 permanent members of the staflf shall be classified by grades
or positions according to the nature of their dutes and responsibilities.
Salary inercases within each grade will be progressively availsble to
staff members upon the recommendation of their supervisors and upon
the successful completion of successive periods of work as set forth
in memorandum A. The list of grades and salary ranges applicable to
permanent employees of the staff are given under Annex Ei of these
Regulations,

In the discharge of their functions, the members of the staff
shall owey their duty entirely to the Fund and to no other suthority.

All members of the staff must svoid any action, md in particular
any kind of pronouncement, which may reflect unfavorably upon their
position as employces of an internstional organization, either in their
own country or elsewhere. They should always bear in mind the reserve
and tact incumbent upon them by reason of their indérnational functions,
and they are required to exercise the utmost discretion in regard to
matters of official business. Ay no time should they in any way use to
private advantage information known to them by reason of their official
position.

Except in the course of his official duties or by express
suthorization of the Mansging Director, no member of the staff may, during
the term of his appointment of service, publish, cause to be published,
or assist in the publication of any book, pamphlet, article, letter or
other document relation to the policies or activities of the Fund or
to any national political questions: delivery any speech, lecture, or
radio broadecast, or grant any press interview on such policies, activities
or questions; or commnicate to any person any unpublished information

known to him by resson of his official position.
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No member of the staff shall hold other public or private
employment or engage in amy oceupation or profession which in the
Furd's opinion is Mc-pntibia «ith the proper performance of his
official duties.

Staff members may retain re-employment rights or pension rights
acquired in the service of a public or private organization.

Any member of the staff who accepts a public office of a political
character shall immediately resign from the Fund.

No member of the staff may accept any honor, decoration, faver, gift,
or bonus from any government, or from any other authority or firm external
to the Fund, for services rendered during the period of his appointwent
or service with the Fund.

Upon appointment, each staff member will subseribe in writing
to the following affirmation:

"1 solemnly affirm:

That, to the best of my ability, I will carry out my
responsibilities in a manner that will further the purposes of the
International Monetary Funds

That I will refrain from communicating confidential informa=
tion to persons cutside the Fund.

That I will not sue to private advantage information known
to me by reason of my officlal position only; and

That I will accept no instruction in regard to the performance
of my duties from any government or authority external t the Fund."

A Perso nel Review Committee, consisting of four members nominated

- by the Managing Director which shall include two members of the Executive

Board, two members elected by the sta’f, and a seventh member elected °
the other six, shall be established.




-~

83

85

3 &

89

91

-l

For sctions substantially prejudicial to the interests of the
Fund and unsatisfactory working relationships, tle Hanaging Director
shall not terminate the services of a staff member until he has
referred the matter for inquiry to the Fersomnel Review Committee and
has received and considered the Committee's report. A staff member
whose service is terminated for reasons of inability or unwillingness
to perform the duties of the position to which he is usicr-td, may
request an investigetion by the Personnel Review Committee md re-
consideration by the Managing Director on the basis of the Comittee's
findings.




