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0Retod Draft
August 13, S?,46

Persons on the staff of the Fn hall b< nstionals of

mcmbcrs of the Fund.

In the discharge of their functions, the persons on the

staff shall cowe their duty entirely to the Fund and to no other

authority.

All persons3 on the staff nust %void any action, and in

particular any kind of pronouncemnlt, which may reflect unfavor-

rbly upon their tosition as cmployces of an internationll organ-

ization, ythir in th, ir own country or elsewhere. They should

always b/ar in mind thU rrservw and tact incumb nt upon them by

reason of their international functions, and they arc rcquired to

cxcrcise the utmost discretion in regard to mattcrs ofofficial

business, At no time should they in nny way use to private

advanta,'c information known to them by reason of their official

position.

Excpt in tha course of his official duties or by cxYrres

authorization of the nnaaging Director, no person on the staff

may, during the term of his appointment of scrVice, publish, couse

to be published, or assist in the publication of any book, pmphlct,

article, letter or other document relative to the policies or activ-

ities of the Fund or to any national poltical qurstlonr; deliver

any speech, lrcturr, or radio broadcast, or grant any press inter-

view on such policica, nctjvitics or qucstionss or oammunicatoe
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to any person any unpublished information known to him by

reason of his official position. FP 4&-n.yars4'ter termination

of his period of service with thc Fund, a Person formerly on

thc staff may not, without the express authorization of the

IMnaging Director, disclose any confidential information he hars

rcc(ivod during his service with the Fund by reason of his official

position.

No person on the staff shill hold other public or private

emoloyment or OngUgo in any occurition or profession which in the

Fund's opinion is incompatible with thc proper perform.nc> of his

official dutics.

A person on the staiff may rrtain ro-cmrloymnnt rights or

pension rights acquired in the service of a public or private

organization.

Any person on the staff who accepts a public office of a

political charactor shall immediately rosilg from the Fund.

No person on the stpff may acccpt any honor, decoration, favor,

gift, or bonus from any government, or from any other authority or

person rxtcrnal to the Fund, for scrviccs rende red during the period

of his appointment or scrvice with the Fund.

Upon .ppointmcnt, each person on thr stqff will subscribe in

writing to the following affirmation:
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46 "I solmnily !ffirm:

47 That to the bevt of my ,bility, I will carry out

48 my rcsponsibilities in a manner that will further the purposes

49 of the International Monctary Fund;

50 Thatk I will refrain from communicating confidential

51 information to persons cutside the Fund;

~52 ThRt I will not use to private advantagc information

53 known to m( by rcason of my official position ae4~; and

54 That\ I will accept no instruction in regard to the

5% p rCorm' nrc of my duties from any govwrnrnt .r authority

56 xt':rn] I to thE Fund."

D- 2 5 All p rsons arpointed to pcrmanent Positions on the staff

5>8 shall be classified by &radcs or positionn according to the nature

59 of their duti-s and responsibiliti s. Slihry increases within

eO each grade will be progressively avaith] luro~the recommendationl

61 of supervisors ai~pon the successful completion of successive

62 periods of work.

]1 63 The salary scale for permanent employees of the Fund shall,

6/4 so far is prncticnbl , conform to thr salary scale of United Nations.

65 The Dircctors and Assistant Directors of departments and

66' offices of the Fund, and the heads of divisions within departments

67 and offices, uand all rcrsons to be paid 8000 dollars or more per

68 yyar, shall be appointed by the Mannging Director with the approval

69 of the Executive Board. All other appointments +o thc staff shall

70 bL made by the, Managing Director or his designated representative.
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The directors of d partments and fices of the Fund shall

serv, at pll tim(s subject to the PILaJrc of the Managing Director,

but in terminating the services of there persons and any other

pcrsons whose appointment was approvcd by the Fxecutive Board, the

Managing Director shall give at least two weeks' notice to the

Executive Board before notice is given to the person concerned.

Th , M'naging Director shall establish a ?ersonnel Review

Committee consisting of two persons on the staff selected by the

Mar1npwin Director, two r,-sons on thc staff lcected by the staff,

rnl a fitth :nefb r s lcctMd by the other four. Each member will

sharv~e , tirn of on year and may be re-appoint d or re-elected.

This Cctnittc -ill consider and makc ricommcnditions to the

Mnrin g D)irn ctcr in all cases vhcrr it is i-ropoed to discharge

a rson on the staff for actions substantial !y prejudicial to

th> interests of the Fund or for unsatisfactory working relations.

In cases wh,~rr it is proposed to discharge a p rson on the staff

for inability or unwillingness to perform the dutics of his

position and in the case of persons on the staff recomenden d for

dischargc for failing to meet the requirements of probation, the

person concerncd may request the Personncl Review Committee to

v~dtigatc, and mak£ recommendations to the Mi inatging Director.

Thc Man'ging Director is authorizig to Issue Geniral Orders,

±tW1·ova. ttthKY F.<tt1V½... cn. ,rning the goiniral

personnel rolcica which shall apply to thi oeT rating staff of

the Fund. ThQ Managing Director ia uthbri~ed to iqzW such other

orders as may be ncptssary to make c eivo the personnel policiesa
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Official trawl will be undertaken by stalr ncnbers only

with the aTpprovnl of the M~nnaging Dir"ctor Official travel f

outside the contincntal limits of thl Unit'd States will be

underbken only with the Iut _cr approval ft- Executive Board.

Th, enrn, -ing Birrtctor is nuthorized to 3r uc from tiro to time

COc'rol Ord0rsg with the approval of the ExecutivO Board, concern-

inr f', gen-r~l tvsivel policies whichAvll aIpply to the staff of
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PiRRsrNEL

0-£ 1 Persons on tho staff of thr Fund shall be nationals of

2 members of the Fund.

0-2 3 In thr discharge of their functions, thc persons on the

4 staff shell owr thLeir duty entirely to the Fund and to no other

5 authority.

0-7 6 All persons on tho staff must avoid any action, and in

7 particular any kind of pronouncement, which may rfflcct unfavor-

1 nably upon their rosition as employees of an international organ-

ization, Uithcr in thiir own country or elsewhcre. They should

10 always biar in mind the rnserve and tart incurvb nt upon th'm by

11 reason of their international functions, and they arc required to

12 cxercisc the utmost discretion 'n roetari to matters of official

13 businfss. At no time should they in any way u:e to private

14 advantage information known to them by reason of their official

15 position.

C * 16 fxccct in thc course of his official duties or by express

17 authorization of the Mnnaging Dirctor, no prrson on the staff

18 may, during the tcrm of his appointment of service, publish, cause

19 to be published, or assist in the publication of any book, pamphlet,

20 article, latter or other document rrlatiuc to the policies or activ-

21 ities of the Fund or to any national political questions; deliver

22 any sprech, 1 cturo, or radio broadc-ast, or grunt any prcss inter-

23 view on such polici¢s, sctivities or questions; or colnuncate



0

24

25

26

2'7

28

29

30

0 31

32

33

34

.q-A 35

36

37

38

39

4l

42

43

45

0

to any person any unpublished information known to him by

reason of his official position. For two years after termination

of his percriod of service with the Fund, a person formerly on

the staff may not, without the express authorization of the

Managing Director, disclose any confidential information he has

received during his service with the Fund by reason of his official

position.

No person on the staff shall hold other public or private

employment or engage in any occupation or profession which in the

Fund's opinion is incompatible with thc proper performance of his

official duties.

A noerson on the staff may retain rc-ornployment rights or

pension rights ocquired in the service of a public or private

organization.

Any person on the staff who accepts a public office of a

political character shall immediately resign from the Fund.

No person on the staff may accept any honor, decoration, favor,

gift, cr bonus from any government, or from any other authority or

person external to the Fund, for services rendcred during the period

of his appointment or s.rvice with the Fund.

Upon appointment, each person on thr staff will subscribe in

writing to the following affirmation:

-2 -



~0 3-

46 "I solemnly affirm:

47 That, to the b ct of may ability, I will carry out

48 my rcsponsibilitics in a manner that will further the purposes

49 of the International Monetary Fund;

50 That, I will refrain from communicating confidential

51 information to persons outsidc the Fund;

52 That, I will not use to private advantage information

53 known to mi by reason of my official position only; and

54 That, I will accept no instruction in regard to the

55 prf-rrmroc of my rld:ties from any government or authority

56 rxternaI to the Fund."

All p rsons aTpointed to permanent positions on the staff

;C shall be classifi d by grades or positions according to the nature

59 of their dutits and responsibilities. S.l'ry increases within

0O each grade will be progressively available upon the recommendation

4! of supervisors and upon the successful completion of successive

62 periods of work.

-63 The salary scale for permanent employees of the Fund shall,

64 so far is practicnbt , conform to the salary scale of United Nations.

(i-2 65 The Dir{ctors and Assistant Directors of departments and

66 offices of the Fund, and the heads of divisions within departments

67 and offices, and all persons to be paid 00 dollars or more per

68 year, shall be appointed by the Managing Director with the approval

69 of the Executive Board. All other appointments to the staff shall

70 be made by the Managing Director or his dcsignated representative.
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The directors of departments and offices of the Fund shall

serve at all times subject to the pleasure of the Managing Director,

but in terminating the services of these persons and any other

persons whose appointnment was approved by the Executive Board, the

Mrnaging Director shall give at least two weeks' notice to the

Executive Board before notice is given to the person concerned.

The Mnnaging Director shall establish a Personnel Review

Committee consisting of two persons on the staff selected by the

Managing Director, two prrsons on the staff cleoted by the staff,

and a fifth membr selected by the other four. FAch member will

solrve a t rm of on year and may be re-appointed or re-elected.

This Committer will consider and mqke rIcommnndations to the

Manag5.ng Diructcr in all cases whern it is proposed to discharge

a person on the staff for actions substantially prejudicial to

the interests of the iFund or for unsatisfnctory ,srking relations.

In caascs where it is proposed to discharge a I rrson on the staff

for inability or unwillingness to perform the duties of his

position and in the case of persons on the staff recommended for

discharge for failing to meet the requirements of probation, the

person concerned may request the Personnel Review Committee to

investigate and mnkt recommendations to the Managing Director.

The Managing Director is authorized to issue General Orders,

with the approval of the Executive Bcard, ccncm rning the general

personnel rolicics which shall apply to thk omrating staff of

the Fund. The Managing Director is authorized to issu& such other

orders as may be nccessary to make efofctive the personnel policies
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Official travel will be undertaken by staff members only

with the approval of the Managing Director. Official trsvel

outside the continntel limits of th Unitcd States will be

undertaken only with the further aprroval of the Fxecutive Board.

Th. IM'nin7jn I}rcctor is authorized to issuc from tite to time

C ancl Orders, with the aprraval of the Excutive Board, concern-

inl t. ? ral tr'ave] policie s which shli apply to the staff of

thr . 2l.
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P - 57ns7 flfltta:107

personnel

Staff of the Fund shall be nationals of meombers of the

Fund.

In the discharge of their funstions, the embere of the staff

shall owe their duty entirnly to the Fund mnd to no other authority.

Al) meibere of the stcaff -rt avoid any action, and in partic-

ular arn kind of tronouncmcont, which my r.l..ct - nfavorThly upon

their position as enp1oy-nes of sj intsrn;ttimal crgan iiatio n , either

in tht.ir oom coitrg, or iSoVou-V,2. rio* :;ho'ld a!t'ayr bear in mind

t'.e rrsrvo vaii tct jncaubont oonr thorn by reason of their inter-

national fc otiont zlad thcy vre rcTuired to ocrci:je the utmost

discotton in re ard to mattor; of ofdicil t.tsiness. At no time

lhould they in ·ny ... us to trivrte avva.ntrage infor;a;tion known

to them >y reason of their official -oition.

Except in the oourso of his offci?.! dutics or by exprvss

nutaorizy'tion of the ir: ' isg 'irctor, no motbur of the tafdf may,

drisin the term of hin arsointmnent of iervice, publish, causo to be

published, or asciot in t*o ft].ica.tion of any look, po.sphiet,

article, letter or other docu;cnt relative to the policies or

activities of the Fud or to any rnational roliticcl uWctiomn;

deliver Vn:' sITpClO , lecture, or radio broadcast, or grant any pros:

interview o-. such -olicies, t k V -Ytions; or conrnicate

to ary person arU.y- l d ': ,zs:v. o o, to him Th rason of

hais official position. Tor two yoxs a fter trminaation of his

period of service with th-: Fua:l, foGzor momber of the stEaff nmy

not, without the nprosns authnrizltion of te PL "n 'ire Director,

P-1 1

2

P-2 3

4

P-3 )

I
07

8

9

ll
10

12

13

p.4 14

16

17

1':

19

20

21

22

23

24

25



0
-3-

All permanont mombers of the strSf shaltl be cla.sifiod by

grades or positions according to the n;ature of their dutioes rand

responsibilities. Sa.lary increatot within 32c0i grade will be

rOgrrocrively available to staff menbhrs upon the rccorm:ondation of

their nspervisors and upon the succOessful conrplC.ion of succecsiVO

periods of work, ot n·et forth in metornleluni A.

The salrry sc.lo for tr:,,nort O;rplojoeos of trahe Filnd shrll.

so far : ;, rtie·hlo, conform to tic s:alny scale of United

N~ttio:m.

The directors of *,imnirxy dortiear ts of the FwAd shall be ap-

pointod by thy M!naar.gin Diroctor with the xooroval of the Exocutivo

Board. All oth-er tvppointncnts bf otaff mevb*.es shall be mcdo by the

Mnailingl Director or his dosinatud represltcntivo.

The Mprmging Director shall ottpbish a Personrne Review

ComMittoi cunsisting of two -m:hra of th& szbff si1-]ctod by the

r~.i:nrl Director, two \moCers ot th smff l :vcte] by tle staff,

and a fifth monbor soltccd by the othior four. Eacl m:obcr will

sorvo a tcrm of of o jC yr u2d :.r.Q ]}e r,-?p-ro nted or re-e!cted.

This Co.n 0tttc' S 1 mor !C lt d f.ako r SOroL:hdr. t-os to the

irtagJ.Xn Director irnll curos whore it is plopo.ed to discharge af /L.P:~

st;If no2bor for actions gfbztrai:ti 1y ore3u3icia1 to the irntereosts

of the Foa or for I.tiIIsfr ctrrg worŽ!ng r lrti'on * l ½ eses

h rro it is propno:e to disch'arge ai atnf .er Etr for inability or

-nwsillzin.~noo to orfor:: the dltios of is ponition and in the case

of st'rffTib rs ;orv: d4i for iswh.ze for fniling to moert the

reqaircmnts aof proba.tion, th' atf? ~ i% request the

Porsonrnl l.)vieio, 1omiittoo to investit:to t ind rako rocoomrendations

to the Mannsing Director.
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p-. li 1 The MnnagiNg Director is authorized to issue Gen'ral Orders,

82 with theo anproval of the Exonutive toird, concerni-ng the genere,

83 p.r:ooniel policizs which jhall rtply to the operatirg staff of the

84 Fund. The ngiru Director is nutbor'zcd to issue such other orders

85 ar5 ,'- be nccoo:ny to mak/e offective the peroreucl rpolicies stated

86 in the Rules and RogJlrtions !rd in the Gonrcr" Orders.

P-15 87 Official tr;tvol will be r.ndert:dken b< stnff, members only

R8 with the arn'oval of the Mi:ai ng Director. Of icial travel outside

89 tHle contineintil limits of the U'iit,6d $~lt s will b'o undertaken only

90 with the further ai eoval of the ExecubivC ?orrd. The ]Ma~nmgi n

91 Dirctor is authorizod to isouo from tir:e to time Gen.cr! Oridern,

92 with the tpprrovli. of the Exeocutive 3onrO, conce:rning the gernorl

93 travil policios which sh1ll ~ijrly to the strsf of the Fnid.
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Psrsonnel

Stalff maenbrs of the Fid hall be nationals of members of the

Fund.

In the discharge of their functions, the :embeors of the stafC

sha1 owe their duity en'tirely to theb Fun and to no other authority.

All n'.mors of the staff nmust avoid :tny action, .and in partic-

ular any kind of rronoemcemient, w.ich Try roflect unfavorably upon

their oosition as en loyocs of s3 internatinnal organi:ation, either

in their o.mn country or elser , ',Thevy cshould nlways bear in mind

ti> rosorve ptad tact inc-vtent upon them by reason of their inter-

national functions, ztnd theoy are roiuircd to exorcise the utmost

diccrtion in regord to matters of official businoss. At no time

should tho;2 in any n,$ use to o:'ivato afvrntego infortndtion known

to them by reason of their official peLit on.

Except in the course of ies official dut"ies or by expr ss

authoriz:.tion of the Manaing Director, no nemobir of the ,taff may.

sr-inc the term of his ap ointment of service, pulish. cruse to %0

nublishod, or assist in t _ha ratliction of any book, pamphlet,

artielo, lotter or other docu:'.nt rcl:tive to thea policis or

activities of the Fuzid or to ay national 0oliticl quorthons:

deliver any el; oh, lecture, or rdio broadcast, or grant any press

interview on such policies, P,tivit 's or !uctions; or comtcnicote

to any porson nry n.Iput lit: idLnr:it]tiOl klnot-l to him by reason of

his official position. For two yar s' ~'tor t rmi<nation of his

period of s-rvice :ith the 7tud, a forcer me::cor of th staf may

not, without the ,xproSss owthorizction of the in:gilng Dirctor,
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26 iscose ong corfid°etil iriormation he has received 3uriPW his

?7 zerv:ic, wth the Yund ty rb as~ of his official position.

p-5 28 1k ofor of the stff s!Ull hold other pblic or private

29 etplou:ntrt or ongn o in any oc t0cuation or profession w~ich in the

30 F3,d's opinion is inlcoptiblC with the roper oror ce of hi

31 official duties.

p-6 32 Staff member ma; rotain rc-amIllo ymrnt rights or ponsion ri~;'ts

jarOf in th.~ srvice of ,a tblic or privte organizition.

P4 $i ffij mentor of the ota£f who accpts a pulic office of a

5 ,olitical chrstctor hhnll immediatoly rsignr from the Fund..

o eber of tho stof -y tcco~t ay honor, decoration, favor,

?7 gift, or tonr.s from ny govorn ]ent, or from vy othan authority or

38 person external to the Fund, for sorvices0 rendored Juing the perio&

[39 of fir aoi n t m (nl~t or service with te Fund.

F-9 40 Upon %pl'ointtmCnt, each :zt-f <e v%:r <i1l 2 ubscribo in .riting

41 to the followi:ng iffkr to:

[42 "I solemnrly affirm:

43 CThat, to the tc:t of tyxtiiity, I will carry out my

44 rceponsihilititai in a rn n orr tht i? rt> r the !ourPOtes of

45 the Internationl ErieMtr;? 7Fund;

46

47 inforration t( -per.ons outside the -tlud;

[8 That, I wil not use to rivate :dvrtnOt infor± tion

49 known to mo by roson of k12' offical t 0itinO only; and

~50 C~?ht, I '.il] cct :?" inntruree n in rcrd to the rer-

51 Lormanc~ of :;~ dutis fro. '< /cvertlt or authority Ixtorngl

52 to the F'm?."
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All pernranent members of the staff shall be classified by

gra'cs or positions according to the nature of their duties and

responsibilities. Salary incroases within each grade will be

progressively available to staff members uron the recommendation of

their Supervisors and upon the successful completion of successive

periods of work, as set forth in memorandul A.

The sxlary scale for permancnt employees of the Fund shall, in

general, cornform to the salary scale of United Nations.

The Directors and Assistant Directors of departments, heads 9f

Divisions, and other staff mecbors appointed at salaries of $8,000

or more per annun shall be appointed. by the Managing Director with

the aoproval of the Executive Board. All other appointments of staff

members shall be m.de by the iManaging Director or his designated

repr nsentativo.

The t!anaging Director shall establish a Personnrel Review Com-

mittoo consisting of two members of the :taff selected by the Man-

aging Director, two menbers of the staff elected by the staff, and a

fifth nmeober selected by the other four. Ecxh menbor will serve a

term of one year and may be ro-a?)ointod or re-elected. This Co-

mittoee will conr.sidr and dmneo recommendations to the Managing Director

in all cases where it is proposed to discharge a staff member for

actions substantially prejudicial to the interests of the Fund or for

un.satisfactory working relations. In cases where it is proposed to

discharge a staff member for incbility or unwilling.ess to perform

the duties of his position and in the ca.o of stiff members recom-

mended for dischnrge for failir. to meet the requirements of probation.

the staff member m*,' request the Personnel Review Conmittoce to invest-

igate and make recommendations to the JIanagingf Director.
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The Man>ing Director is authorized to issue General Orders,

with the ?pproval of the Executive Board, concerning the general

personnel policieo which shall apply to the operating staff of the

hFund. The UmLging Director is authorized to isnue such other orders

as mav be necessary to nake effective the peroonrel policies stated

in the Puleo and Petilations =nd in the G@neral Orders.

All rules and regvlations esta1ishoed by the Board governing

erqploym-nt by the Fund may be altered by the Board (to be deleted

if subject is covered by a general narau'rah applicable to all

sectionn of the Rules and Roglu!tions).

Travel

Official travel till be undertaken by staff meomers only

with the amnrovrol of tho Manaingi Director or his designated

representative. Official travel outside the continental linits of

the Unitod States will be undertaokn only with the further approval

of the Executive Bonrd. The Uatging Director is authorized to

issue from time to time Geucral Orders, with the approval of the

Executive Board, concerning the general travel policies which shall

apply to the staff of the Fund.



I

Y m

o4 n2.A dt fr A is * ohMo"a An mob" aatrVWaotw~~ipmtmmi.,"A

s -hsb pod es -A mr mt msaoV .o~m

6 ai Nr MMW w m b .*tw bM S

* M wmr at a *a ine. w sO e fl

Mu w touw in tt i- o O Im

U WAat of eOss A!Os WO t ; b 0

) I* eM b a -n fi* W tan at W m17 otr or gI ~f et- a S 0 sh w.

1S% M, m saot is ~mm w b aL

m 0 G toMa m r .SWt]mm*Smmteul to{ ptfI.



0

Ao t u s t a t4*

Sn ow - Om
* - s~ a * a m t~ ~ e M e ~ s l

a .rgr'

-~~~~~~~~~~~~~~~~~~~~~~~~~ *4 -

a ~s · ; s .I1 1

f l f l IO * a

- a S e e M S M ;~a7

~~ a 0 Mt~~A a0 am - toom oo
VAOMW. 4600 aw wit t

muff *d bo" -p a "Mmt "OtA*

4w No appona 2-; U a

* . -as"a
~~*r ~~ ~~*so Ana m* so ow

a*~~~~~~~~~~

.4 ?4

V4
SW

aw w

oo

·na
S

.rJ

I W

JI

m

InlB

biLk
N
m

4.

a

a.M

m

am
W.

mt
#



I . ~ ~

, TII V
A

4
II

~ a h S 4 e v wus * "s a

½

J

I

-2

'Irea

frt

:i q'· :"aii

11:44j4k v

A v4�4.



=t/ITM

2 a

ks

6

8

p

10

I0

1f

1%

7I

r

1S

23

2%

14
L

S Yb.ow lomaS * rt w tith to ** Om n AI *t the W

eeeI~ F V m ofttVW Fm A~b oW14 * 0 *O
pelo om~ of th ohtdr*u upo~ wmAg

leudine #.n t g vw amt t mama -Mt e n ,~~~ ~ ;t1I w l a a; n u w s

Iat aemkt sa t a n b ss * r p i t wft

ats s v ~~ e M Mt S ftl]n f lU S0 O bw t

m iLoVth "O dum~ of ltbot "Aj~ 4 oft --~. aqp on

s a ws,, pbs ri Le ard~-_]utdtfar l ff~m a oVrL 3 m* pnAUt ns & .f&b e peUW*f A M h

a t ± t s e at a & t ~s i s

m.*$*WNW momt ]NW bo ~mr* to tho~ ~~

a b I h tr f~ ir p Ibitop e eV s tfp oid

. n W t e a be s i y b 3 m u r o

Cnqh t es n j be q e with m-

p~ 1 w or 1 l 1 s r Ei~ - b b b nta a
O asl lfl t 1 t~ bi w e n by ti . * q l t w

b 0



30 owa n sp" *Pe numn0t V tofr R4- b tn

A tbosunampi. "Mateto o

33 -omoo aPlq*n of the *fle am tAns vlw~riz~tt
lb t.~~lu ~ Itia.~O~~·

N) 3% 1* VW dlpooa~ of their footA ts~ooo A* " m~~~p,~~~P

36 an their *4w *iZ4. toe red am

3? AU amobr at the 460r aut "*a A~ matto $ii ~n

*6 o kk~ a *ao vUhih& rtet ~ btz

39 osoi e so w4q.. Vtan ifte~kta4 .qtvmati e~to is *atw

and tcty * twasam t sb M b-r fl be tsthe
tat thpy are reorsd to eAt. h rSat n

it) aM of ffide bojwtsn* At ea..m ASI hy SdS ml

a rint, swage Shba14v I ito" the weq C ** 01.1

16 &K*ion* orw f uS.4% M
IJ ~~~~~ or ~ ~ ~ i'IN& a o

t "e hoe4 14 th M @f Ms .tnt a M

1* or in lae MAtta my boO, · P4% Ij, · letO or

ether tmomeS satla so uth poeat. or ios""~ of iw 144 a

a to.k, awtmafl se0tiqa 4"mt in.t d4flm awin

52 v eS1. bnatwr* ,OS6

W3 wr puetij or Smmlutd AO *w persom~

k m to hu l riwaftet qLtel aaa



4, V Vb"rhitstuso~i , to

0 Ginplqlt ion ~ Is~ t ~ t~fhte flatS~ in S

a ~so klw~"O"or**O vot

OL AW ed'So tp"ni SbEaae*bl ttk the Pft* cO bMin

iS nIo"n atsaw.o~o'ta WA

60 -, toVWS ro dh eae..i. wlnw(* 45att

*4 Mrab wit besaf* $.ama 4 eaplta

*I;: *wt ib ft u m*td

a - a L gsa, trnw r 4~tasta

b 61 vpv~*OUNW *oh itaff mhro 45 Mesail in wflu
46 to t. h tq attiI

ft Sfl~t mW WAitn.*M

TktJ toi6bes tt *t11t7 ,StU eOfl atl Ufrb

11 t~~L naemrtbt~h tezw rWI*e

7) Y~~het I Via nwtk MOn *i*tosiots cat Adsft~ anIn

ton wI Vosa aof tJr *Oa pw. mn

7% ~~Th4 1 vtu 4 -t p*.suo~sto %wt. t* 1at"Na
tor -w * au .0 w SWtlMmts pmtie ekbW* MUO -wp

7% ~A penavowl uvn Cmatt"n "f"loft vc few *"a flints

ty tbs U.mawg flntw~ 'h1* Z1 beltse to *m* nt "ae knomu,
t 34kA tnw uIbn sin b th *e dW4 tS a ewedAh abet Ants

U~j te eM, sbau be tsoUebw



f--

0 br1 sousa oifllt* WWe4 6tbo $Slt t

U5 &bnN at bmlg ibi #m" at attew *por ata* has

S6 nt trrie mt ftwI4r at Penal *%44oos At

le NW roo.ind aS * saliet VW

89to Frfrra MO t tAL* Of jOttUm AO ta6k S. *.d4

90 npes a tsntdgrtta tga mu ?a1 UW$ jo t* S*;;

9S flufts".


