RESTRICED
FUND 20
REMUNERATION 1

REPCRT COF THE COM ITTEE ON FUNCTIONS
AND REMUNERATION TO THE BOARD UF
GOVERNURS OF THE INTERNATIONAL
MCNETARY FUND

Reporting Delegate: MNr. Gunnar Jahn, Norway.
Mr. Chairman:

I have the honor to report to the Board on the work of
the Committee on Functions snd Remunerastion which met under
the chalrmanship of the Honorable James L. Ilsley.

The first problem to be taken up by the Committee related
to the time and attention which the Executive Directors and
thelr Alternates should devote to the business of the Fund.
This question turned in part around the interpretetion of
Article XII, Section 3(g), which reads as follows:

The Executive Directors shall funection in
continuous gession at the princinal office
of the Fund and shall meet ssg often as the
business of the Fund may require.

It was agreed that this nassage was not intended to mean that
an Executive Director or Alternate could not spend a part of
hie time away from the geat of the Fund elther in his own
country or elsewhere, while on the businees of the Fund or
working in the interest of the Fund. There were, however, two
onposing viewe on the question whether Executive Directors and
their Alternates must devote their full time to the buslness

of the Fund or whether Executive Directors and Alternates might
be engaged part-time in some other oeccunation and recelve re-
muneration therefrom.

After considerable discussion the Committee agreed upon the
following statement:

It shall be the duty of an Executive Director
and hle Alternate to devote all the time and
attention to the busineses of the Fund that 1lte
interests require, and, between them, to be
continuously available at the prinelpal office
of the Fund.

The Committee then took up the problem of determining the
remuneretion of the Managing Directer and the Executive Directors
and thelr Alternates. There was full agreement concerning the
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galary and terms of contract of service of the Managing Director.
There wes a difference of ovinion, however, regarding the
amounts of remuneration to be maid to Executive Directors and
Alternates, and also as to whether payment should be net of
taxes or gross. Some members felt that payment of remuneration
on a gross basis would be unfair to the individual Executive
nirectors, because of the widely varying conditions of taxetlon
which would apply to thelr incomes. On the other hand, it was
pointed out that pnayment on & net basis would mean that the
Fund would have to pay different amounts of taxes to different
member Governments.

The concensus of the Committee was that remuneretion should
be paid on a net basis. Although the Committee was aware that
this srrangement would not be ideal under present conditions,
i1t was hoped that the inequalities involved would be eliminated
by appropriate remedisl action by the member Governments.

There was a difference of ooinion as to whether or not
there should be a2 gross limitetion as well as a net limitation
on the remunerstion of the Executive Directors and thelr

Alternates.

The following statement on remuneration was agreed upon
by the Committee, with the representative of the United Kingdom
withholding his finel views with respect to pnaragraph 3 vending
consultation with his Government:

1. It is the view of the Board of Governors
that approoriate messures for the elimination or
equalization of the burden of national taxes upon
salaries and sllowences pald by the Fund are 1in-

N dispensable to the achievement of equlty among 1its
¢ members and equality esmong its personnel. There-
I 2 fore the Boerd of Governors has determined that

‘v;'-“fn“' pending the necessary action being taken by members

to exemnt from netional taxation salaries and

;_qa_ allowances paid out of the budget of the Fund, the

Fund is directed to reimburse the Governors, Execu-
tive Directors and their Alternates, Managing
Director end staff members who are required to

pay the taxes on selaries received from the Fund.

In computing the amount of tax adjust-
ment to be made with respect to any individual,
it shall be presumed for the purposes 3f the com-
putation that the income received from the Fund
is his totel income. All salary scales and ex-
pense allnwances indicated below are stated as net
sn the above basgis.

2. The salary of the Managing Director shall
be $30,000 per annum. The Fund shall alsc pay
any reasoneble expenses lncurred by these officlels
in the interest of the Fund (including travel and
transportation expenses for themselves, thelr
families, and theilr nereonal effects in moving
to end from the seat of the Fund).

-

3. The maximum sslary and expense allowance
(including housing, enterteinment and all other
expenses excent those specified in paragraph 5
shall be %17,000 for Executive Directors and §11,500
for Alternates [Het of tax, or elternstively 25,000
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and 15,000 respectively subject to tex, which-
ever costs the Fund the lesg/*. It will be the
duty of each Executive Director and each Alternate
to state how much of these amounts he intendes to
draw whether as selary or as expense allowsnce.

4. The Executive Directors end their
Alternates are to be remunersted in addition for
all reassonable expenses incurred during absence
from the seat of the Fund while on the designated
service of the Fund. They shall also be remunerated
for travel end trensportation expenses for them—
selves, their familiee, and thelr vnersonal effects
in moving to and from the seat of the Fund, such
remuneration to cover only one move in each direc-
tion.

5. Vhere not specified, it is assumed that
the Director and AX ernate will be & full time
Director and Alternate. Where it is intended thet
he shall not devote his full time, it shall be so
indicated. Where an Executive Director or Alternste
indicetes that he intends to devote only pert of
his time to the Fund, his remuneration shall be
pro-rated on the basig cf a representation by him
of the proportion of hie time he has devoted to
the interest of the Fund. He may make such re-
presentation each month.

6. Where an individual is serving both the
International Monetery Fund and the Internationsl
Bank for Reconstruction end Develonment, the aggre-
gate of salary received from both shall not exceed
*he full annual single salary indicated above.(Insert

from next pege)

7. An individual putting forward a claim for
relmbursement for any expenses incurred by him shall
include therewlith a representation that he has not
received and will not claim reimbursement in respect
to those expenses from any other source.

8. Secretarial, staff services, office space,
and other services incidental to the performance of
the dutles of the Executive Directors and Alternates

shall be nrovided by the Fund.

It 1s understood that the responsible expenses to be
paid hy the Fund to the Menaging Director referred to in vera-
greph 2 1lnclude entertainment and other expenses relevant to
this offlice. This is not true, however, of the reimbursement
for reasonable expenses incurred by the Executive Directors end
their Alternates referred to in naregraovh 4.

v
It 1s the recommendetion thet the substance of this report
should be incorpereted in the By-laws of the Pund.

It is further recommended thst the Boerd of Governors of
the Fund ado»t the following resoluticns:

Whereas, appropriate measures for the elimina-
tion or equalization of the burden of national texes
upon salaries and sllowancees peid by the Internationel
Monetary Fund are indispensable to the achievement of
equity among its members and equality among ite

personnel
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Therefore, the Board of Governors of the In-
ternational Monetary Fund recommende to the
members of the Fund thet necessary action be
taken by them to exempt from netional taxation
salaries and sllowances vaid out of the budget
of the Fund to the Menaesing Director, the
~«ecutive Directors and their Alternates, and
to the steff of the Fund.

S 3 St gk e dede

Insert in paragraph 6 of preceeding page:

In #11 cases of salaries or expenses
involving dual offices in the Fund or Bank,
cr both, the individual affected is entitled
to take his cholce a&s to which salary or
expense he elects, but he shall not be
entitled to both.




