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REPORT OF THE COL ITTEE ON FUNCTIONS
AND REUNERATION TO THE BOARD OF
GOVERNuRS OF THE INTZRnaTIONAL

MONETARY FUND

Reporting Delegate: Mr. Gunner Jahln, Norway.

Yr. Chairman:

I have the honor to report to the Board on the work of
the Committee on Functions and Remuneration which met under
the chairmanship of the Honorable James L. Ilsley.

The first problem to be taken up by the Committee related
to the time and attention which the Executive Directors end
their Alternates should devote to the business of the Fund.
This question turned in Dart around the interpretetion of
Article XII, Section 3(g), which reads as follows:

The Executive Directors shall function in
continuous session at the princioal office
of the Fund and shall meet as often as the
business of the Fund may require.

It was agreed that this Dassage was not intended to mean that
an Executive Director or Alternate could not spend a part of
his time away from the seat of the Fund either in his own
country or elsewhere, while on the business of the Fund or
working in the interest of the Fund. There were, however, two
onposing views on the question whether Executive Directors and
their Alternates must devote their full time to the business
*f the Fund or whether Executive Directors and Alternates might
be engaged part-time in some other occu0ation and receive re-
muneration therefrom.

After considerable discussion the Committee agreed upon the
following statement:

It shall be the duty of an Executive Director
and his Alternate to devote all the time and
attention to the business of the Fund that its
interests require, and, between them, to be
continuously available at the principal office
of the Fund.

The Coomittee then took up the problem of determining the
remuneration of the Managing Director and the Executive Directors
and their Alternates. There was full agreement concerning the
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salary and teres of contract of service of the Yanaging Director.
There was a difference of opinion, however, regarding the
amounts of remuneration to be maid to Executive Directors and
Alternates, and also as to whether payment should be net of
taxes or gross. Some members felt that payment of remuneration
on a gross basis would be unfair to the individual Executive
'irectors, because of the widely varying conditions of taxation
which would apply to their incomes. On the other hand, it was
pointed out that payment on a net oasis would mean that the
Fund would have to pay different amounts of taxes to different
menber Governments.

The concensus of the Committee wes that remuneration should
be paid on a net basis. Although the Committee was aware that
this arrangement would not be ideal under oresent conditions,
it was hoped that the inequalities involved would be eliminated
by anpropriate remnediol action by the member Governments.

There was a difference of opinion as to whether or not
there should be a gross limitation as well as a net limitation
on the remuneration of the Executive Directors and their
Alternates.

The following statement on remuneration wos agreed upon
by the Committee, with the representative of the United Kingdom
withholding his final views with respect to naragraph 3 pending
consultation with his Government:

1. It is the view of the Board of Governors
that approoriate measures for the elimination or
equalization of the burden of national taxes upon
salaries and allowances paid by the Fund are in-
dispensable to the achievement of equity among its
members and equality among its pxrsonnel. There-
fore the Board of Governors has determined that
pending the necessary action being taken by members
to exempt from national taxation salaries and

i e allowances naid out of the budget of the Fund, the
Fund is directed to reimburse the Governors, Execu-
tive Directors and their Alternates, Managing
Director and staff members who are required to
pay the taxes on salaries received from the Fund.

In computing the amount of tax adjust-
ment to be made with respect to any individual,
it shall be presumed for the purposes if the com-
putation that the income received from the Fund
is his total income. All salary scales and ex-
pense allowances indicated below are stated as net
in the above basis.

2. The salary of the Managing Director shall
be s30,000 per annum. The Fund shall also pay
any reasonable expenses incurred by these ofciasls
in the interest of the Fund (including travel arnd-
transportation expenses for themselves, their
families, and their oereonel effects in moving
to end from the seat of the Fund).

3. The maximum salary and expense allowance
(including housing, entertainment and all other
expenses except those specified in paragraph 5
shall be 417,000 for Executive Directors and 11,500
for Alternates Let of tax, or alternatively 425,000
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and 15,000 respectively subject to tex, which-
ever costs the Fund the less/*. It will be the
duty of each Executive Director and each Afrrnate
to state how much of these amounts he intends to
draw whether as salary or as expense allowances.

4. The Executive Directors and their
Alterrnates are to be remunerated in addition for
all reasonable expenses incurred 5uring absence
from the sent of the Fund while on the designated
service of the Fund. The5y shall also be remunerated
for travel end transportation exoenses for them-
selves, their families, and their nersonal effects
In moving t' and from the seat of the Fund, such
remuneration to cover only one move in each direc-
tion.

5. there not specified, it is assumed that
the DLector and Alt ernate will be a full time
Director and Alternate. Wheree it is intended that
he shall not devote his full time, it shall be so
indicrted. Where an Executive Director or Alternate
indicates that he intends to devote only pert of
his time to the Fund, his remuneration shall be
pro-rated on the basis of a representation by him
of the proportion of his time he has devoted to
the interest of the Fund. He may make such re-
presentation each month.

6. Where an individual is serving both the
International Monetrry Fund and the International
Bank for Reconstruction and Develonment, the aggre-
gate of salary received from both shall not exceed
the full annual single salary indicated above.(Insert

from next page)
7. An individual putting forward a claim for

reimbursement for any expenses incurred by him shall
include therewith a representation that he has not
received and will not claim reimbursement in respect
to those exrenses from any other source.

8. Secretarial, stpff services, office space,
and other services incidental to the performance of
the duties of the Executive Directors and Alternates
shell be provided by the Fund.

It is understood that the responsible expenses to be
paid by tle Fund to the Menaging Director referred tc in cera-
graph 2 include entertainment and other expenses relevant to
this office. This is not true, however, of the reimbursement
for reasonable expenses incurred by the Executive Directors end
their Alternates referred to in 0arrgranh 4.

It is the recommendation thst the substance of this report
should be incorporated in the Sy-laws of the 3und.

It is further recommended that the Board of Governors of
the Fund adoot the following resolutions:

Whereas, appropriate measures for the elimina-
tion or equalization of the burden of national texes
upon salaries and allowances paid by the International
Monetary Fund are indispensable to the achievement of
equity among its members and equality among its
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Therefore, the B3acd ~f Gcvernors uf the I,-
ternational Monetary Fund recomm.ends to the
members of the Fund that necessary action be
taken by them to exempt from national taxation
salaries and &llowances paid out of the budget
of the Fund to the Menaing Director, the
L.ecutive Directors and their Alternates, end
to the stpff of the Fund.

r~**fl** ***

Insert in paragraph 6 of proeceeding page:

In -ll eases of salaries or exoenses
involving dual offices in the Fund or Bank,
or both, the individual affected is entitled
to take his choice as to which salary or
expense he elects, but he shall not be
entitled to both.
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